School Belonging Audit Tool for Schools
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Scoring Guide:
🔴 Red – Not in place / significant concerns
🟠 Amber – Partially in place / inconsistent
🟢 Green – Fully in place / embedded practice

USE – you can use the whole audit at once or focus just on an area(s) that feels most relevant to you as a school at the moment. 
🛡️ Safety: Creating environments that feel physically accessible and emotionally safe for all.
	Statement
	Red
	Amber
	Green
	Notes/Evidence

	The school environment is physically accessible and inclusive for all pupils and staff.
	
	
	
	

	Welcome rituals are embedded into the school day to foster connection and emotional safety. These may include morning greetings, check-ins, or structured start-of-day routines that help pupils feel seen, valued, and ready to engage.
	
	
	
	

	Predictable routines and clear expectations support a sense of security.
	
	
	
	

	Safe spaces are available and used appropriately to support emotional regulation.
	
	
	
	

	All staff have received training on belonging, trauma-informed practice and EBSA and are aware of best practice as outlined in local authority guidance.
	
	
	
	

	School staff provide visual timetables to support predictability and reduce anxiety, especially for neurodiverse students.
	
	
	
	



🤝 Connection: Building emotional, physical, and cultural ties across the school community.
	Statement
	Red
	Amber
	Green
	Notes/Evidence

	Pupils feel emotionally connected to peers and staff.
	
	
	
	

	A Relationship-Based Approach to Inclusion is promoted and made visible through the implementation of an attachment-aware (trauma informed) behaviour policy[footnoteRef:1]. [1:  This policy recognises that for children and young people who have experienced trauma and loss—including those from vulnerable groups—traditional behaviourist approaches often re-traumatise rather than support. Instead of teaching pupils how to express emotions in a more appropriate manner, these approaches may reinforce feelings of exclusion. An attachment-aware approach prioritises emotional safety, relational repair, and differentiated responses that meet pupils where they are.] 

	
	
	
	

	School experiences are designed to reflect diverse identities and promote inclusive participation
	
	
	
	

	Physical spaces promote interaction and inclusion.
	
	
	
	

	Staff foster meaningful relationships that support a sense of belonging (e.g. key adults).
	
	
	
	

	Restorative practices are used to support conflict resolution and relational repair. These approaches prioritise empathy, accountability, and connection over punishment.
	
	
	
	

	Pupils, staff and families feel part of a supportive and inclusive community.
	
	
	
	

	Learning experiences reflect diverse backgrounds and needs.
	
	
	
	

	The school environment includes a multicultural wall or similar display that celebrates pupils’ cultural, ethnic, and linguistic backgrounds, promoting visibility and pride in identity.
	
	
	
	

	A variety of clubs and extracurricular opportunities are available to reflect diverse interests and support social connection.
	
	
	
	

	Staff support the celebration of cultural events, festivals, and heritage months.
	
	
	
	

	Parents are invited to coffee mornings or evening events to connect with other families and discuss topics that matter to them, fostering a sense of community and shared purpose.
	
	
	
	


🗣️ Agency for All: Empowering voice and choice for pupils, staff, and families.
	

	Red
	Amber
	Green
	Notes/Evidence

	Pupils have regular opportunities to express their views and make choices.
	
	
	
	

	Creative and accessible methods are used to gather pupil voice.
	
	
	
	

	There is a student council or equivalent where pupils can express their views and influence decisions on issues that matter to them, fostering a sense of agency and ownership.
	
	
	
	

	Staff actively listen and respond to pupil voice in decision-making.
	
	
	
	

	Pupil voice informs school policies and practices.
	
	
	
	

	Pupils are encouraged to join or help lead interest-based clubs and activities.
	
	
	
	

	The school regularly reflects on whose voices are heard, represented and influential in decision-making, and actively seeks the perspectives of groups who may be underrepresented or disadvantaged by existing systems, policies or practices.
	
	
	
	

	Important school communications are translated or adapted for families who do not speak English fluently, ensuring inclusion and respect for linguistic diversity.
	
	
	
	

	Families are involved in shaping school policies and practices.
	
	
	
	

	Pupils are involved in planning their support and learning.
	
	
	
	

	Staff communicate that pupils’ contributions matter.
	
	
	
	

	Pupils are given opportunities to lead and influence.
	
	
	
	

	Staff feel empowered to adapt practice to meet pupil needs.
	
	
	
	

	Staff feel respected and have a voice in decisions that matter to the school.
	
	
	
	

	Belonging surveys and focus groups are used to gather pupil and staff perspectives on inclusion, wellbeing, and school climate.
	
	
	
	


🌱 Growth: Developing skills and leadership awareness to foster belonging in self and others.
	Statement
	Red
	Amber
	Green
	Notes/Evidence

	Social and emotional learning is embedded in the curriculum.
	
	
	
	

	Pupils are supported to develop emotional, social, and cognitive skills that foster belonging (e.g. executive functioning skills).
	
	
	
	

	Staff understand and respond to neurodiversity.
	
	
	
	

	Staff are equipped with tools and training to promote a sense of belonging in others.
	
	
	
	

	Targeted interventions are in place for pupils with SEMH needs (e.g. ELSA).
	
	
	
	

	Regular CPD on attachment-aware practice, trauma-informed approaches, and neurodiversity
	
	
	
	

	Staff can participate in reflective supervision or staff wellbeing sessions.
	
	
	
	

	Leadership demonstrates awareness of systemic and relational factors that influence belonging.
	
	
	
	

	Leadership models compassion and inclusivity in all aspects of school life.
	
	
	
	

	Belonging is a permanent feature within the school development plan
	
	
	
	




Next Steps
Following completion of the audit, schools may find it helpful to explore the Belonging Resource Booklet and School Belonging Support Pack, available on the Learning Partnership website, to support action planning and implementation.

image1.jpg
28 2h2




